CITY OF HARTFORD
PUBLIC NOTICE

CITY OF HARTFORD
ABUSE OF THE CITY’S EQUAL EMPLOYMENT OPPORTUNITY POLICIES

(Including Anti-Harassment, Sexual Harassment)

The City of Hartford has policies that prohibit illegal discriminatory practices,
harassment, sexual harassment, and unfair treatment. Through these policies, employees
have been advised to contact Lillian I. Ruiz, Director, Office of Human Relations if he or
she has complaints of being discriminated against, harassed, sexually harassed or treated
unfairly. The Equal Employment Officer investigates such internal complaints and
recommends remedies.

The City does not condone nor tolerate any form discrimination, harassment, sexual
harassment, and/or disparate treatment. The City will not tolerate intentional false
charges. If an employee files a number of complaints and the allegations are found to be
untrue, recommendations produced by the Mayor’s Office may include disciplinary
actions against the employee who filed the complaint (s).
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THIS STATEMENT IS AVAILABLE IN ALTERNATIVE FORMATS FROM THE ADA COORDINATOR BY
CALLING (860) 757-9785, TDD (860) 722-8331.



